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Donõt Just Compete. Dominate! 
 

Stretch Goals make companies better, greater!  

 

The Winter Olympic Games from South Korea just end-

ed. Norway set a goal. Their goal was a record 30 Olym-

pic medals. They achieved 37!! Norway just did not 

compete and win in the 2018 Olympic Games, THEY 

DOMINATED.  

 

As the Olympic television coverage began, there was a 

feature on the Norwegian ski team. It opened with about 

15 of them dressed as Vikings on top of a snow covered 

hill. They charged at the camera with swords flailing 

while screaming their battle cry. It Looked Comical 

(like the beer commercial).  

 

The feature then showed them training: Encouraging 

each other to do better. Challenging each other to do 

better, Respecting each other; nothing less than excel-

lence was acceptable.  

 

It made me think of our company.  

 

Our Goals require absolute commitment. We have to do 

it together. Like Navy Seals or Special Forces, we are 

interdependent, and only as strong as our weakest link.  

 

We Must Be transparent with each other.  

We Must Be open and honest with each other.  

We Must BE accountable to one another.  

We Must accept correction from each other.  

 

And then it hit me like a ton of bricks.  

 

The Norwegians just embodied our Core Values! The manifest we have 

had from the beginning of the ESOP. I hope a review of those Core Values 

is part of your routine before you start your day.  

 

Time to get back to basics.  
Bill Prevost  

President/CEO  

HAPPY S
PRIN

G!
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Executives: Trucks Likely Will Never Be Driverless  
Sean Kilcarr, American Trucker/Technology, Feb 12, 2018  

NASHVILLE, TN. Two leading for -
hire trucking executives believe that 
commercial vehicles will never be tru-
ly ñdriverless,ò except in only rare in-
stances, as many of the daily tasks 
performed by commercial trucks will 
require a human to complete. 
ñI donôt ever think weôll see them on 
the highway,ò explained Dean Newell, 
vice president of safety and training for Maverick Transportation , during a panel discus-
sion here at NATSO Connect; the annual truck stop operatorôs convention. 
 ñWeôll them in certain applications , like mining trucks and things like that. But as for over -
the-road operation I donôt think weôll see it in my lifetime,ò Newell stressed. ñThey will be 
more autonomous, but not driverless; we will still need people in there.ò 
Dave Manning, president of TCW Inc. and the currently chairman of the American Truck-
ing Associations (ATA), echoes Newellôs point that ñautonomous will not equal driverlessò 
in the commercial vehicle world.  
ñDrivers just perform too much other vital work  aside from driving,ò he explained, citing 
tarping down flatbed loads, handling intermodal container exchanges, conducting vehicle 
safety inspections, and managing hazardous material shipments. 
ñThey do way more than simply refuel and drive trucks,ò Manning said. ñAnd when does 
technology work 100% of the time? All systems have flaws and a driver needs to be there to 
go óold schoolô in case a problem with the technology occurs.ò 
Newell added that sometimes safety systems such as electronic stability control (ESC) will 
trigger an alarm if the truck hits a pothole a certain way; thus drivers need to be on hand to 
separate the real from the false alarms. 
Yet both Newell and Manning agreed that trucks will gradually become more autonomous, 
especially as greater improvements in safety systems occur. 
ñWe want to the technology to take control to prevent an accident, for example,ò Manning 
noted. ñWe want technology to intercede if it keeps the driver, the cargo, and the general 
public safer.ò 
He added that the advent of vehicle-to-vehicle and vehicle-to-infrastructure communica-
tion technology will improve that capability further, allowing commercial vehicles to ñseeò 
around corners and adapt to road conditions based on data fed to it by fellow vehicles and 
the roadway itself. 
Yet Newell said none of those improvements eliminate the need for a human in the cab ï 
and he drew a parallel with the airline industry to emphasize his point.  
ñPlanes today largely fly themselves up in the air ï the pilots are not touching the controls. 
But we still have two on them there,ò he said. ñAsk yourself, if you got on a plane, looked 
left, and saw no one there, would you still stay on the plane?ò 

http://www.fleetowner.com/autonomous-vehicles/poll-public-concerned-about-wants-controls-self-driving-vehicles
https://www.maverickusa.com/
http://www.fleetowner.com/technology/driverless-trucks-where-they-ll-work-where-they-won-t
http://www.trucking.org/
http://www.trucking.org/
http://www.fleetowner.com/safety/not-driverless-trucks-superhuman-drivers
http://www.fleetowner.com/technology/collision-mitigation-require-it-or-wait


 

There are some things that just donõt exist: A bad day, a demeaning job, an illegitimate 

child, an ugly shirt (suit, shoes, dress), bad hair.  

There are some things that underperform: Clogged injectors, frozen trucks/air lines, the 

postal service, Amtraké 

And there are some things that completely satisfy their customers, but produce results with 

marginal to no economic value: Amazon, Uber, Tesla.  

Shakespeare had this in mind when he said, òNothing is good or bad, but it is our thinking 

that makes it so.ó 

We personally might be having a bad day, but that does not mean everybody else is, nor 

does it prevent someone from having a good day. Because one person has personal chal-

lenges, it is NOT a license for them to negatively impact everyone else.  

We may think Bill is wearing an ugly shirt, but odds are there are a million more just like it in 

circulation. Manufacturers do not produce just one shirt.  

You may think your job is demeaning, but to more than half the worldõs population, it is a 

large step up, and here is another point: Demeaning jobs simply Do Not exist, and any job 

that also grants ownership in the company must be an important job.  

No employer pays someone to do something that is meaningless. All too often, it is our atti-

tude and behavior, not our assigned job, that causes others to lose their respect for us. An 

inanimate object or task cannot strip a person of their value or worth. That is something that 

can only be freely surrendered.  

My first job was washing dishes at Holiday Inn. My second job was pumping gas at 

òBirdieõsó Esso. I checked your oil, and cleared your windshield. A Millennial would refuse 

such work. Your job does not define your character, but your attitude can reveal it!  

The lives of Jesus Christ, Martin Luther King, Jr., Mother Theresa, and Gandhi are evidence 

of this. Their lives are historically known not so much for their jobs, but for the individuals 

they were, and the people they influenced and led. We marvel at their character, their digni-

ty for self and for others.  

Work is supposed to be hard, because if it easy, everyone would want the same job. Two 

people can experience the exact same event. One can call it good, and the other bad, and 

that is exactly the point I am trying to make. There is always another way to look at things, so 

why would you choose a way that is negative, devaluing, makes you feel bad, or makes you 

feel shortchanged?  

Each of us has the ability to control our thoughts over our emotions, so put that ability to 

work in 2018 to improve your ability to overcome obstacles in your path. Also, beware of 

Bad Labels, especially on Congressional Bills. Our government is fraught with deception: 

òAffordable,ó òSavings,ó òCreation.ó 

In closing, there is also no such thing as an illegitimate child. There are illegitimate parents, 

but the child of illegitimate parents is the result, not the cause.  

Keep it òCan Doó - - òI Can Overcomeó attitude in 2018. You will be much happier. 

Bill Prevost, 

President/CEO  

YOUR 2018 ATTITUDE 



The picture kind of says it all:  

FOCUS ! 

Eric Hill,  

Northern Region Safety Manager  

 

Recently one of our Quickway drivers be-

came distracted while finishing up the 

fueling process at the fuel Island on our 

very own property. Becoming distracted 

or dividing our attention can be all too 

common a hazard. The routine, seeming-

ly mundane task can at times be taken 

for granted because we do them every 

day just like clockwork. Itõs all too easy 

to let the process flip the switch to òAuto 

Pilotó and loose our focus on the task at 

hand. We are just simply going through 

the motions but not fully aware of what we are doing. Part of our mind 

can be far away maybe already in the car and on the drive home think-

ing about the next phase of our day. Itõs all too easy and it can happen 

so fast! We become distracted or lose focus momentarily and then 

WHAM! The embarrassing, unthinkable happens and someone else is 

left standing with just a hose in their hand and no nozzle to pump the 

fuel wondering òHoly Cow! How did that happen?ó Well, Iõll tell you 

how it happened, we lost our focus on the task at hand. Maybe we 

were multi -tasking, on the phone, speaking with another driver. What-

ever the reason we were not paying attention to our job. Finish one 

project before beginning another. This time no one was injured physi-

cally but we all took a hit in the pocket book! Our brains do one thing 

at a time very well but when we become distracted, multi -task and at-

tempt to do two things at once often times we end up like thiséé

HOSED!  



Welcome New Baby Niedringhaus  

Congratulations to our Indianapolis, Indiana Terminal 

Manager, Alex Niedringhaus. He and family have wel-

comed their new baby girl, Harper Lynne.  

NOW THIS IS FUNNY!!  

Harry Crabtree  

Vice President, Safety  

58 Days Since Last DOT preventable accident  

As of 3/12/2018  



DDAILYAILY   DDISPLAYISPLAY  OFOF  OUROUR  CCOREORE  VVALUESALUES  

  

1.  We will be safe, professional, and accountable in everything we do. 

 

2.  We will be the low-cost provider, run lean and efficient, while maintaining the highest 

standards of safety, service, and compliance. 

 

3.  We value honesty, integrity, and open communication for problem solving and contin-

uous improvement. 

 

4. We will be results-oriented, recognizing and rewarding employees based on their per-

formance. 

 

5. We are built to last, for the benefit of our customers and shareholder employees. 

  

Theo Davis began his long driving career with Quickway on 

October 13 th  1997. Theo recently reached a terrific mile-

stone with Quickway: Theo has driven for over 20 Years 

òAccident Freeó for the Livonia, Michigan Terminal #16! 

Theo delivers Milk from the Michigan Dairy to Kroger 

stores in some of the most severe traffic in the country. 

Would you like to know Theoõs secret to his 20 year success? 

In a word: SPEED! Perhaps, I should say it this way: Theo does NOT speed!  He drives the 

speed limit every day everywhere he goes on his Quickway deliveries. Theo does not let 

the extreme traffic volume or the speed of the intense traffic force him to follow their poor 

driving habits or deviate from his well -established practice of Space cushion driving.  

The Smith System teaches us that SPEED is the key to space cushion driving. Watching and 

adjusting your speed is the key. We must continually be aware of our following distance 

and adjust our speed to maintain it: 4 seconds of following distance in the city and 6 -8 sec-

onds of following distance on the Interstate. Theo definitely has mastered the art of Space 

Cushion driving. You simply must to drive for 20 years in the Detroit Metro area accident 

free.  

I would like to take this opportunity to publicly recognize Theo Davis for 20 years of out-

standing work! Our Quickway Core Value #4 states: òWe will be results oriented recogniz-

ing and rewarding our employees based upon their performance.ó In addition 

to this recognition I recently had the opportunity to present to Theo a Touch 

Screen Truck GPS for his excellent service. Theo related to me that he had just 

had a conversation with his wife about purchasing a Truck GPS for his upcom-

ing birthday. The look on his face when I presented him with 

his awardéééé.Priceless! Thanks Theo! Hereõs to 20 more! 

This month we are spotlighting:  

Theo Davis  

Livonia, MI  

Eric Hill,  

Northern Region  

 Safety Manager 



Truckers: Retirement Savings  

Tax Credit Available  
American Trucker Staff, 2/9/2018; American Trucker/Business  

Roughly 64% of U.S. workers may be over-

looking a tax credit this year for contribu-

tions made to their retirement accounts, 

according to the 18th Annual Transameri-

ca Retirement Survey.  

The òRetirement Savings Contributions 

Creditó is a non-refundable tax credit that 

may be applied up to the first $2,000 of vol-

untary contributions an eligible worker makes to a 401(k), 403(b) or similar employer -sponsored 

retirement plan, or a traditional or Roth IRA. The maximum credit is $1,000 for single filers or in-

dividuals and $2,000 for married couples.  

òThe ôSaver's Creditõ is a tax credit in addition to the benefit of tax-advantaged savings when con-

tributing to a 401(k), 403(b) or IRA. Many eligible retirement savers may be confusing these two 

incentives because the notion of a double tax benefit seems too good to be true,ó noted Catherine 

Collinson, president of nonprofit Transamerica Center for Retirement Studies.  

The credit is available to workers ages 18 years or older who have contributed to a company -

sponsored  

 retirement plan or IRA in the past year and meet the Adjusted Gross Income (AGI) requirements:  

ÅSingle filers with an AGI of up to $31,000 in 2017 or $31,500 in 2018 are eligible; 

ÅFor the head of a household, the AGI limit is $46,500 in 2017 or $47,250 in 2018; and, 

ÅFor those who are married and file a joint return, the AGI limit is $62,000 in 2017 or $63,000 in 

2018. 

Additionally, the filer cannot be a full -time student and cannot be claimed as a dependent on an-

other person's tax return. For more details about eligibility, refer to this fact sheet and infograph-

ic.  

"Workers who are eligible to receive the Saver's Credit are at risk of missing it if they use the 

wrong tax form. If you are eligible to claim the Saver's Credit, you should use Form 1040, Form 

1040A or Form 1040NR. The Saver's Credit is not available on Form 1040EZ," said Collinson.  

Another important and potentially overlooked opportunity is the IRS Free File program, she not-

ed. Workers who are eligible to claim the Saver's Credit are also eligible to take advantage of this 

program that offers federal income tax preparation software for free to tax filers with an AGI of 

$66,000 or less and 12 companies make their tax preparation software available through this pro-

gram at www.irs.gov/FreeFile, though certain restrictions may apply, Transamerica noted.  

Unfortunately, about 55% of workers polled in the Transamerica survey are unaware of this offer-

ing.  

A tax credit for retirement savings contributions is being overlooked by 64% of 

U.S. workers, according to a new survey.  



April 1, also known as April Foolõs Day, is coming fast.  

 

And with it, the grace period for ELD Compliance will also end. After April 1, drivers 

and carriers that are not compliant will either be:  

(1) Placed out of Service  

(2) Fined  

(3) BOTH  

Compliant drivers will not only level the playing field, legally; but it will also provide 

uniform data as to which shipperõs habitually abuse drivers and carriers with delays. If 

economic forecasts are true, and more capacity exits April 1, demand for professional 

companies with professional drivers will increase dramatically, and those shippers 

that are currently ònot driver friendlyó will either have to improve their performance, 

pay higher rates, or be faced with the brutal reality of not being able to move their 

goods. The influx of data will also allow governing agencies the necessary information 

to properly evaluate changes to the Hours of Service Regulations that the driver com-

munity has been requesting for years.  

 

Like each of you, I have heard the argument against ELDs for years, but nowhere in the 

little green book that Harry issues all of us does it say Hours of Service Regulations are 

optional.  

 

The world did not come to an end on December 18, 2017, and I doubt it will on April 1 st. 

I think we can all agree is that ELDõs have really just made following the law a uniform 

requirement, versus those who chose to believe that by paper and pencil whip, they 

could make any inconvenient regulation optional.  

 

The pleas for exception are just comical.  

 

Stay Safe!!  

Bill Prevost,  

President / CEO  

 



  
LOWEST 25 IDLERS COMLOWEST 25 IDLERS COMPANY WIDEPANY WIDE   

# Driver Name Terminal 

Long 

Idle % 

Short 

Idle% 

Total Idle 

% 

Long 
Idle 

Fuel 

Short 
Idle 

Fuel 

Total 
Idle 

Fuel 

Estimated 
Idle Fuel 

Costs 

1 Jenne, Martin Shelbyville 0.00% 0.01% 0.01% 1.78 8.02 9.80 $26.06 

2 Petro, James Ft. Worth 0.00% 0.91% 0.91% 0.00 1.06 1.06 $2.82 

3 Moore, Luther Simpsonville 0.00% 1.08% 1.08% 0.00 1.61 1.61 $4.27 

4 Russell, Michael Ft. Worth 0.00% 1.14% 1.14% 0.00 1.29 1.29 $3.44 

5 Velasquez, Jesus Bloomington 0.00% 1.16% 1.16% 0.00 0.66 0.66 $1.74 

6 Priddy, Barry Louisville 0.00% 1.26% 1.26% 0.00 1.34 1.34 $3.57 

7 Rowland, Darrell Norman 0.00% 1.45% 1.45% 0.00 1.51 1.51 $4.00 

8 Kobs, David Bloomington 0.00% 1.47% 1.47% 0.00 2.30 2.30 $6.12 

9 Sylvester, Brandon Bloomington 0.00% 1.69% 1.69% 0.00 2.16 2.16 $5.73 

10 Wolfe, Carl Bloomington 0.00% 1.70% 1.70% 0.00 2.50 2.50 $6.64 

11 Sikes, Curt Louisville 0.00% 1.74% 1.74% 0.00 3.38 3.38 $8.99 

12 Burnette, Nathan Bloomington 0.23% 1.68% 1.90% 0.43 1.96 2.38 $6.33 

13 Sheese, Richard Bloomington 0.80% 1.11% 1.91% 2.67 1.63 4.31 $11.45 

14 Baker, Bradley Bloomington 0.04% 1.93% 1.97% 0.09 2.99 3.08 $8.19 

15 McFarlane, John Simpsonville 0.19% 1.79% 1.98% 0.26 2.05 2.31 $6.14 

16 Colvin, Jimmy Bloomington 0.00% 2.01% 2.01% 0.00 1.85 1.85 $4.92 

17 Cook, Johnny Dallas 0.00% 2.05% 2.05% 0.00 1.96 1.96 $5.21 

18 Mitchell, Richard Bloomington 0.00% 2.06% 2.06% 0.00 3.00 3.00 $7.97 

19 Brown, Steven Indianapolis 0.00% 2.12% 2.12% 0.00 2.81 2.81 $7.48 

20 Jones, Jon Indianapolis 0.00% 2.16% 2.16% 0.00 0.56 0.56 $1.48 

21 Hawkins, Frank Bloomington 0.00% 2.20% 2.20% 0.00 3.24 3.24 $8.62 

22 Lincicome, Lester Anderson 0.00% 2.24% 2.24% 0.00 2.18 2.18 $5.80 

23 Redden, Reginald Murfreesboro 0.24% 2.13% 2.37% 0.43 4.83 5.26 $13.99 

24 Siano, Christopher Dallas 0.11% 2.29% 2.39% 0.12 2.60 2.71 $7.21 

25 Fletcher, James Dallas 0.19% 2.30% 2.50% 0.15 1.68 1.82 $4.84 

  
Averages  0.07% 1.67% 1.74% 0.24 2.37 2.60 $6.92 



  CONGRATULATIONS!CONGRATULATIONS!   

DRIVERS WITH NO LONG IDLE TIMEDRIVERS WITH NO LONG IDLE TIME   

# Driver Name Terminal Long Idle % Short Idle % Total Idle % 

1 
Jenne, Martin Shelbyville 0.00% 0.01% 0.01% 

2 
Petro, James Ft. Worth 0.00% 0.91% 0.91% 

3 
Moore, Luther Simpsonville 0.00% 1.08% 1.08% 

4 
Russell, Michael Ft. Worth 0.00% 1.14% 1.14% 

5 
Velasquez, Jesus Bloomington 0.00% 1.16% 1.16% 

6 
Priddy, Barry Louisville 0.00% 1.26% 1.26% 

7 
Rowland, Darrell Norman 0.00% 1.45% 1.45% 

8 
Kobs, David Bloomington 0.00% 1.47% 1.47% 

9 
Sylvester, Brandon Bloomington 0.00% 1.69% 1.69% 

10 
Wolfe, Carl Bloomington 0.00% 1.70% 1.70% 

11 
Sikes, Curt Louisville 0.00% 1.74% 1.74% 

12 
Colvin, Jimmy Bloomington 0.00% 2.01% 2.01% 

13 
Cook, Johnny Dallas 0.00% 2.05% 2.05% 

14 
Mitchell, Richard Bloomington 0.00% 2.06% 2.06% 

15 
Brown, Steven Indianapolis 0.00% 2.12% 2.12% 

16 
Jones, Jon Indianapolis 0.00% 2.16% 2.16% 

17 
Hawkins, Frank Bloomington 0.00% 2.20% 2.20% 

18 
Lincicome, Lester Anderson 0.00% 2.24% 2.24% 

19 
Cottrell, Thomas Anderson 0.00% 2.64% 2.64% 

20 
Knight, Donald Anderson 0.00% 2.87% 2.87% 

21 
Thomison, Robert Murfreesboro 0.00% 3.17% 3.17% 

22 
Wallach, Barry Norman 0.00% 3.19% 3.19% 

23 
Wagner, Brett Bloomington 0.00% 3.31% 3.31% 

24 
Popnen, Letonubari Dallas 0.00% 3.40% 3.40% 

25 
May, Karl Murfreesboro 0.00% 3.42% 3.42% 

26 
Cash, Terry Louisville 0.00% 3.50% 3.50% 



  CONGRATULATIONS!CONGRATULATIONS!   

DRIVERS WITH NO LONG IDLE TIMEDRIVERS WITH NO LONG IDLE TIME   

# Driver Name Terminal Long Idle % Short Idle % Total Idle % 

27 
Rinke, Stephen Lynchburg 0.00% 3.59% 3.59% 

28 
Froedge, Jerry Louisville 0.00% 3.60% 3.60% 

29 
Karl, Douglas Lynchburg 0.00% 4.07% 4.07% 

30 
Arms, Anthony Louisville 0.00% 4.20% 4.20% 

31 
Stewart, Douglas Dallas 0.00% 4.35% 4.35% 

32 
Twine, Linwood Simpsonville 0.00% 4.39% 4.39% 

33 
Nitshke, Brian Norman 0.00% 4.73% 4.73% 

34 
Bowman, James Anderson 0.00% 5.38% 5.38% 

35 
Shaw, George Norman 0.00% 5.44% 5.44% 

36 
Nieves, Richard Anderson 0.00% 5.53% 5.53% 

37 
Mansfield, Russ Louisville 0.00% 5.82% 5.82% 

38 
Rightmer, Johnnie Anderson 0.00% 5.89% 5.89% 

39 
Moree, Ronald Murfreesboro 0.00% 6.37% 6.37% 

40 
Mida, Walter Livonia 0.00% 6.47% 6.47% 

41 
Schwenck, Daniel Indianapolis 0.00% 6.62% 6.62% 

42 
Howiler, Jeffrey Anderson 0.00% 6.99% 6.99% 

43 
Daly, Charles Livonia 0.00% 8.03% 8.03% 

44 
Kniser, David Conroe 0.00% 9.03% 9.03% 

45 
Freeman, Clayton Simpsonville 0.00% 9.43% 9.43% 

46 
Provey, Carl Livonia 0.00% 9.86% 9.86% 

47 
Childers, Joseph Shelbyville 0.00% 10.15% 10.15% 

48 
Peavler, Brent Anderson 0.00% 10.23% 10.23% 

49 
Baggett, Danny Livonia 0.00% 10.54% 10.54% 

50 
Jeff Mills Murfreesboro 0.00% 11.24% 11.24% 

51 
Byerley, Thomas Ft. Worth 0.00% 12.40% 12.40% 

52 
Jones, Michael Lynchburg 0.00% 13.37% 13.37% 



 

Bryan Landers 

Fort Worth, TX Driver  

Kyle Dziesinski  

Livonia, MI Shop  

Thomas Lumpkin  

Anderson, SC Driver  

15 Year Anniversaries 


